VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 2/5/2010
Florida X MNorth Carofina X Kentucky X Pennsyivania X
Texas X South Carolina X Westva., X Maryland X
Georgia X Puerio Rice X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P.O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 152186

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2152010 for 6 ., Farmworker 45-2092-02
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice,

DATE

The above request has been reviewed and action taken as indicated below:

ACCEPTED { ocation(s) to which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additionai copies required.

{signature}



Adriculfural and Food Precessing Clearance Ordar
Pedido de Empleados para Agricultura y Procesamients de Alimentos

U8, Department of Labor
Employment and Training Administration
GMB. Approval Ho. 12050134, Expires BEISH ]

. Employers Mame and Address (Number, Sireet, City, Stats, 2ip Cods, and

Numbers 4, 5, 6, 7 and & for State uss enly,

{elephore aumber) Nompre Bireccion dat Empleader {Numero, calfe ciudad,
¢odigo postal y teigiono) TSI Y Farm LBTE Baéf Spring Farm
Virgimia Beach, va

3313 Charity Neck Road
23456

5. Job Order #/M0. Orden da

Empleo }g;? /5/ é

4. Industry Code/Cadigo de

Industria Z,/f} /{F /

75426501 3118 New Bridge Road

2. Location and Direction I Wark Site/Direcsion del lugar de trabajo

6. Uooupational Title and

5@@@%&&(){;3! ¥ Cédigo

s=e attached for divections

farmworker, ves IT 4 2.687-010
7. Ciearance Order issua Data / Facha de s b g,
Tramite ‘i?égg % i f (}

{If addifional space is needad, use separale sheet of paper) see attached

8. Job Grdar Expiration Date / Facha ge
vensimiento

., fgiﬁf s

2. Lacation and Description of Housing f Direcaign ¥ Descripeitn do l2 Vivienda

3484 Charity Weck Road, Virginia Reach va 23458 {single family

Fropf Qesdéz

9. Anticipated Perid of Employment / Perindn Anticizado de

Empieo srvore e 4o
TolHagtd: 12/20/2¢10

indian river Road east to end at Muddy Creek Road, turn lefy,
¥ mile, turn right on Charity Neck Road, g0 1 mile.
118 New Bridge Road, Virginia Beach, vA 2145g (mobile homa} .

10. No. of Worker's Requested 1 Ha. do Trabajadores Podidos
6

Indian River Road o right on New Bridge Road, ¥ mile on right

11, Anticipated Hours of Work per WeskiHoras Anticipadas de
Trabalo por Semana. Total: 1 .

Suadey | Domingo_ 0 Monday { Lunas_17

Tuesday / Martes_7 Wednasday / Midrcaley 7
Thursday f Jusves 7 Friday ! Viernes_7

Saturday [ Sabado &

i addilionsl space is readad, Yo separats shenl of paper).q 8l nacesily mag e5pacia, uldica dooumant

plitond) oo attached

12, Colisct Call Actepted fromiSe Aceplan Liamadas & Cobrar
de:

Employer / Ef Empleador Yes (XNo 3
Local Office ! La Oficina Local Yes L3 No DX

[13. Board Arrangements / Arregio de

{ _return the game day to their place of residence.

ﬁsl&jamienmﬁousing iz provided at no cosg ta workers who are not reascnably able ro
see attachment 1 for axpanded explana%:i_gﬂn

[ 7 ; . " T :
TSRSl nskcagnes pars ol Referplentode Camtgaes

icants and

a4 £o aisdadd

ntarstate (out of state} applicants are Lo contact
crder holding cffice in crdexr to asvertain current employment, orop or housing inforwation and to enable

the

nlanation

REDRSL.SXTANgenants o ke
18, Job Specifications { Dascripcion dal Trabajo

Plants,

cultivates and harvests vegetables,
if mora space i needed, summary of Malertal Job Specifications in ENGLISH can be includad in sepatate document, and may alse be included in SPANISHY

{see attached)

5. Wage Rates, Special Pay Informafion and Deductions / Tarifa de Pano, Informactan

Sobee Pages Especiales y Daducciones (Rehalas}

Crop Activittes ! 5595;13, Wane Flece Rala f Unitfs) Special Pay Deductions | YES T E NG ?ay Pariod
Cuitives bonus, elc.) 3 Periodo de Pago
Salario por Pago por Plaza ) i agos Espaciales - Beducoisngs !
. Hora . - MUnjdad{es) Beno, sin.}
§  jF AT Social Security /. ! Waskly [ Serana |
vegetableg s ‘“‘\{)(D@‘” i Bzguro Social X K
$c @ ¥ Z,p-ﬁf Federal Tax | ;
({‘ 4 impuesios ! :
4 e o p i
(hristmas Trees e it e e o) FeETAlES DS
5 ¥ State Tax i Bi-weekly /
Impuestos ; cada 2 semanas
i e o Estatales X i
$ 5 Mesls / Comidas i
S S LX N
§ 3 i i Cther [specifyl | ] Other 7 Oirg
| [ Oro ; N

!

|

; - .
1 N T

i More Detalls About the Pay £ Mas Datalies Sabre af Pago
! see attached

G widivonal spave s nerded, yse REDHIe Sheel of paver, 1S ravesin

WA espein, wiiics doccentn adivienat )

i




17. Transporiation Arrangements 7 Arreglos de Transportaciaon

The Employer will pot advance trangpertation and subsistence costs to Workers for transportation o the place of employment. This paragraph applies
crly to Workers for whem the smployver is legally obligated to suppiy housing. After worker has completed 50% of work contract pericd, esmployers shall
reimburse worker for reasonsble cost of transportation and subsistence from place of recruitment to place of work. Upou completicn of the work
agreement, emplovers will pay for such Workers reaseczable costs of return transportation and subsistence Lo the place of recruitment, except when the
worker will not be returning to the place of recruitment, due ta subasguent employwent with anather employer who does pot agree fo pay =uch costs, in
whick case the ewmployer only pays for the trangportaiion to the next job.

(i sdditional spasa is needed, ugs separate shoel of panes. 1 51 neceshla mas expacin, utilice documenls adicional )

18. Is if the prevalling practice to uss Farm Labor Contractors (FLC) o recruit, supervise, lranspor, house, or pay workers for this {thess) crop
activitylias)? Es la costumbre en af drea de usar Contratistas Agricolas para ractutar, supervisar, transportar, dar vivienda, o pagarie a los
trabajadores en eslos tipos de cosecha(s)? Yes /S i No

if you have checkad yes, what is the FLG wage for each activity? | 81 contesto *81," cual es ef salario quo le page o Conbratista Agricola por cada
actividad?

18. Unemployment Insurance provided? Seguro de Desemplen? Yes Mo X
20. Workers' compensation insurance provided? indemnizacion por ascidence de lrabajo: Yes & No 3

21, Are tools provided af ne chame fo Ihe workees? | S Je provesn las herramientas o trabaio a fos rabajadores sin cargo algune?  Yes (8 Np 3

22.1ist any arrangements which have bess made with esfablishment cwnsrs or agenis for the payment of 2 commission or other benefils for sales made
te workers. {if thare are no such arrangements, enter "Nong™) / indique todo acuerdo o convenio con los propietarios del establecimiento o sus
represeniantas con respecto al page de una comisin u olros beneficios por ventas hechas a los trsbajadoras. (51 no hay ningln acuerdo o
convenio, indique "Ninguno'}  NONE

03, List any sirike, work stoppage, siowdown, or interruption of operation by the employees at the place where the workers will be employed.
(1§ there are no such incidents, enter "Nene’}/  NONE
Enumers foda huelga, para ¢ interrupcion de las operaciones por parte de Jos empleados en &f lugar de empleo. (51 no hay, indigue "Ninguno™)

74, Address of Order Holding Office {inclute Telephone numberi/Diseccion de k125, Name of Locsl Dffice Representative {include direct disd telephone '
Oficina donde se Radico la Clerta {incliya numers de teléfong) number) / Mombre dat Representania de la Cficina Local {Incluya
Virginia Employment Commission numarn da laléfono)
5240 Oaklawn Blvd
Hopewell, VA 23860 804-541-6548 Carol Young 804-5471-6548

26, Emplover's Carfification: This job order describes the actual terms and conditions of the employment being offerad by me and contains all the
material terms and conditions of the job,

Cerlificacian del Empleador: Esta orden de trabale describe los términos v condiclones de trabajo, y contiene todos los matediales, tirminos, v
condiciones ofrecidos.

Employers Signature & Title/ Firma y Titulo del Empleador

# 4/ ?M} 4 /’)(zy’#npy’

READ CAREFULLY, in view of the staiutorily establishad basic function of the Employment Service as a no-fee labor exchange, that is, as & forum
fot bringing together employers and job seekers, neither e ETA nor the Siate agencies are quarantors of the accuracy of truthfulness of information
contained on job orders subimitted by emplovers. Nor does any job order accepted or recrudted upon by the One-Stop Carger Center constilute a
confractuzl iob offer 1o which the One-Stop Carest Center, ETA or 2 Stale agency I8 in any way & parly.

Public Burden Statement

Public reporing burden for the ETA Form 780 is estimated to Be approximately 60 minutes per response, including time for reviewing instructions,
searching existing data sources, gathering and reviewing the collection. Respontients’ obligation to reply to these requiternents is obligatory by 20
CFR 853500 and 44 U.8.C, 3501, Pearsons are not required to raspond to this coflaction of information unless it displays a curmently valid OMB
Control Number. Public reporting burden for this collectinn is estimated to average 8 minutes pat response, incluting the time fo review instructions,
search exisling data sources, gathar and maintain the data needed, and complete and review the collection of information. Send comments regarding
this burden estimate or any other aspect of this coflection, ncluding suggestions for reducing this burden, to the 115, Department of Labor, Migrant
and Segsonal Famworker Program, Rovm 34208, 200 Consiution Avenue, NW, Washingten, DC 20210,

ETA 730 (Blav, Juy 20083



17. Transpordation Arrangements / Arreglos de Transportacién

The Smployer will not zdvance trapsportation apd subgistence costs to Workers for transportation to the place of employment. This paragraph applies
only to Worksra for whom the emplover is legally cbligated to supply housing. After worker has completed 50% of wark contract period, emplovers shall
reimburse worksr for reasonable cest of trangportation and subsistence from placs of recruitment to place of wark.
g reenent,

Tpon completion of the work
employers will pay for stuch Workers reasonable costs of retprn transportation and subsistence te the place of recruitwent, sxcept when the
worker will not be vetfurning o the place of recruivment, due co subseguent emplovment with another employer who doze not zcree Lo pay surh costs
which rcase the employer only pays for the transportation be the next ich.

. in

(i additional space is seeded, vse Separate sheet of paper. f 8 nacesita més espacio, vifice documsenlo adicionat )

18, Ts 1t the prevalling practice to use Farm Labor Contractors (FLC) lo recruil, supervise, transport, house, or pay workers for this {these) crop
activity(ies)? Es ta costumbre en el drea de usar Contratistas Agricolas para reclutar, supervisar, transpertar, dar vivienda, o pagatie 2 los
trabajadores en estos Hipos de cosecha(s)? Yas ]Gl 0 No &

i you have checked yas, what is the FLC wage for each activity? / S contesto 81" cual es of salario quo le paga al Contratisia Agricela por cada
actvidad?

19. Unemployment insurance provided? Seguro de Desemplen? Yes @ Mo L3

20, Workers' compensation insurance provided? Indemnizacién por accidence de trabajo: Yes & Ko

21. Are tocls provided at no charge to the workers? ! Se fe groveen fzs herramientas de trabajo a los trabajadores sin cargo algune?  Yes No [3

22, List any arrangements which have been made with establishment owners or agents for the payment of 3 commission of other banefils for sales made
to workers. {If there are no such arrangements, enter "None™} / Indique todo acuerde o convenio con fos propietarios del establecimiento o sus
representanies con respecia al pago de una comisidn u olros beneficios por ventas kechas a los rabajadores. (81 ao hay aingln acuerdo o
convenic, indique "Ninguno™)  NONE

23, List any strike, work sloppage, slowdown, of inferruption of operation by the employees at the place whete the workers will be employed,
{¥ there are no such incidents, enter "None'}/  NONE _
Enumere toda huelga, paro o interrupeion de las operaciones por parle de los smpleados en el lugar de empleo. (81 no hay, indigue "Ningund™}

24, Address of Order Holding (}‘aﬁce‘{inclme Telephona number)/Direccion de fa 25, Name of Local Office Represeniative finclude direct dial telephons
Oficina donde se Radico la Oferta {ncluya numero de teléfono} aumber) / Nombre dal Representants de Ia Oficing Local {incluya
Virginia Employment Commission rumero de teiéfono}
5240 Oaklawn Blvd
HOPEW@:}_J_, Va 23860 80454 Carol YOllI'lg 804-541 /548

e % Ja 5.4.2

78. Employer's Certification: This jeb ordar descnbes the Aciual ferms and conditions of the employment baing offered by me and contains all tha
material terms aad conditions of the job.

Certificacian del Empleador: Esta orden de trabajo desciibe los términos y condiciones de trabajo, y contiene todos los maledisies, erminos, y
condiciones ofrecidos,

Employer's Signature & Titled Firma y Titulo def Empleador

Sy
LL§ . cf‘m“u)'ﬁ/(p 2)(’ T AR R M

READ CAREFULLY, In view of the statuforily established basic function of the Employment Service as a nodee labor exchange, that is, as a forum
for bringing togather smployers and job seekers, nelther tha ETA nor the State agencies are guarantors of the accuracy of truthfulnass of infermation) .
contained on job orders submitted by employers, Nor does any job order accepted or recruited upon by the One-Stop Career Center constitule a
contractual job offer to which the One-Stop Career Center, ETA or a Stale agency Is In any way a parly. :

Public Burdsn Statement

Publiz reporting burden for the ETA Form 780 is estimated 1o be approximately 60 minutes per response, including time for reviewing instructions,
sedrching existing data sources, gathering and reviewing the collection. Respondents’ obligation to reply to these requirements is obligatory by 20
CFR 553 500 and 44 U.5.C. 3501, Parsors are not required to respond to this cotiection of information urless it dispiays & currently valid OMB
Coritrol Number. Public reporting burden for this collection is estimated to average B minutes per responss, including the time to review instructions,
search existing data sources, gather and maintain the data nesded, and complets and review the collection of informalisn. Send comments regarding
tnis burden estimate or any other aspect of this collection, Including suggestions for reducing this burden, to the UL.S. Department of Labor, Migrant
and Seasenal Farmworker Program, Reom $4208, 200 Constitution Avenye, NW, Washington, DC 20210,

ETA 790 {Rev. July 2008)

| A




Attachment 1 to ETA 750
Heniey/ Bay Spring 2010 H-2A Application

ltem 2. Directions to Work Site

3484 Charity Neck Road, Virginia Beach VA 23456: Indian river Road east to end at Muddy Creek Road, tumn left, %
mile, turn right on Charity Neck Road, go 1 mile.

1801 Princes Anne Road, Virginia Beach, VA 23456: Indian River Road, 12 miles, Left on Princess Anne Road, go
110 mile,

3116 New Bridge Road, Virginia Beach, VA 23456; Indian River Road to right an New Bridge Road, % mile on right,

fem 3. Housing
3484 Charity Neck Road, Virginia Beach VA 23456 {single: family): Indian river Road east to end at Muddy Craek

Read, turn left, ¥ mife, turn right on Charity Neck Road, gu 1 mile.
3116 New Bridge Road, Virginia Beach, VA 23456 {mabile home): Indian River Road fo right on New Bridge Road, %
mile on right.

Employers will fumnish free cooking and kitchen facilifies 1o those workers who are enfitled to live in the empioyers’
housing so that workers may prepare their own meals. Workers wil buy thelr own groceries. Once a week the
employers wil offer to provide (on a voluntary basis by the workers) free transportation to assure workers access to the
ciosest sfore where they can purchase groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of
residence. This paragraph applies to such workers only. Housing is not provided to non-workers. No charge will bs
made for beds or cooking utensils and similar items fumished to workers to whom housing is provided hereunder
uniess untawfully removed or damaged beyond nommal wear and tear. Housing wilt be clean and in compliance with
OSHA housing standards when occupled. Housing includes free kitchen faciities. The kifchen and other comron
areas will be shared. Housing provided will be shared faciliies. In the event that a female worker is hired, separate
steeping accommodations and foilet facilities shafl be provided by the employer. No tenancy in such housing is
created; employer retains possession and control of the housing premises at all times and worker, if provided housing
under the terms of this work agreement, shall vacate the housing promptly upon termination of employment with the
employer who provides such housing. Workers who reside in such housing agree to be responsible for maintzining the
housing in a neat and clean manner. Reasonabie fepair costs of damage or loss of property, other than that caused by
normal wear and tear, will be deducted from the eamings of the worker if he is found to be tesponsible for damage or
loss to housing or furnishings. Workers residing in employer's housing may have mail directed to them at the
employer's address. Workers will be provided a name and telephone number where they may be conlacled in case of
emergency while residing in the housing,

item 11, Anticipated Hours of Work

Worker will report to work at the designaled time and place as directed by the Employer each day. The standard work
week is 7 hours per day Monday-Friday and 5 hours on Saturday is nomal; howsver, workers may be requasted to
work 10 hours per day depending upon the conditions in the fields and maturity of the erops but will not be required to
do so. Also, the workers may be requested to work on federal holidays and on their Sabbath but will not be required to
do so. Workers may volunteer to work additional hours when waork is avallable. Down Time: Workers should expect
accasional periods of fittle or ne work because of weather, crop or other condifions beyend the employer's control.
These pericds can accur anytime throughout the season.

ltlem 14, Referrals
Alllocal and intrastate {in state) applicants and interstate {out of state) applicants are to conlact the crder holding office
of the Virginia Employment Commission in order to ascertain current employment, orop of housing information and lo )
enable proper arrangements fo be made. It will be the responsibility of the "applicant holding office” to inform job \,{@\ﬁ‘ f
seekers of the terms and condifions of this dearance order. After cootdinating with the referral, the arder holding__—4 «\’\
office will refer applicant directly to the employer. Applicants are fo contact Barbara Henley 757-426-7501, Monday
through Thursday between the hours of $:00am and 4:00 pm and on Fridays from 9:00 am until $1:00 am. Employer
witl interview the person for:

1. Availability of entire season

2. Have transportation fo job site

3. Have been fully apprised by the local employment office of the terms, condiions and nature of

employment,




Attachment 1 to ETA 780
Henley/ Bay Spring 2010 H-2A Application

Waotkers hired pursuant to the Job Offer from within normal commuting distance will not be provided with housing,
subsistence and transportation. Those that apply direct wilt be welcomed and accepted. Referrals should be fully
apprised by the local employment office of the terms, conditions and nature of employment prior to referral. Only
workers legally enfitled to work in the United States and who posses’ original identity and employment eligibility
documents sufficient to complete INS Form 19, as required by the Immigration and Nationafity Act, shouid report o
work. Applicants refermed against this order should be informad that they must have theses documents in their
possession when they arrive at the place of employment. Employees must present an original document or
documents that establish identity and employment eligibility as required by the INA within three business days of the
date employment begins. Please see the back of the form 1-8 for a list of accepiable document(s). Employees who do
not comply with this requirement by the end of the third work day will not be permitted to continue employment uniil this
requirement has been satisfied. Employees must present an original document or documents that establish identity
and employment eligibifity as requirad by the INA within three business days of the date employment begins. Please
see the back of the form 19 for a list of acceptable document(s). Employaes who do not camply with this requirement
by the end of the third work day will not be permited to continue employmant until this requirement has been satisfied.
Failure to produce the required documents by end of the 3rd work day will void % work degree in ftlem 11, Section B as
well as housing benefits available to applicable employses unfl the required documents are produced.

Order Holding office:

Virginia Employmant Commission
5240 Oaidawn Blvd.

Hopewel, VA 23880
804-541-6548

15._Job Specifications

Plants, cultivates and harvests vegetables. Works on planter, plants roots, seeds and bulbs. May spread piastic or
other groundcovering, weeds, thins plants. Transplants plants, riding on transplanter or by hand. May set poles and
wires for vine plants, Picks, cuts, iifts or pulls crop to harvest them. May tie vegetables in bunches or top them. May
assist with irrigation, may operate and help maintain fractors or hand operated equipment. May assist with general
farm building maintenance.

Jabs offered are work on a diversified crop farm handking both manual and machine tasks associated with commadity
production and harvest activities. Workers mwst be able to perform manual as well as mechanized activities with
acctracy and efficiency.

Crops grown on efther farm include blackberries, sirawberries, green peas, snap beans, sweet com, tomatoes,
cucumbers, squash, watermelons, lima beans, peppers, potatoes, beets and Christmas frees. Warkers will fransplant
produce plants, cultivate and weed as needed.

Workers will pick produce as it ripens. Considerable stooping and kneeling is required. Care must be taken to prevent
damaging produce and plants. Workers will transplant plants, lay plastic and drip tape, remove plastic from fields,
cultivate and weed as nesded. Workers must alse stake/fie plants. Werkers will trellis and prune plants.

Waorkers will prune and cut Christmas trees. This is a minor portion of the work activity.

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and
expected to follow common sanitary practices at all times, This is particularly critical when hand harvesting
crops for human consumption. Employees are required to cleanse their hands by washing them thoroughly
with soap and water after using the bathroom and before entering the fields for harvest activities or the
packing facility for packing operations.

Farm Equipment Operation During Field Qperations: Workers may be required to operate fractors and other farm
eguipment during field operations a5 an incidental aclivity in the production of crops. Famm equipment operation
incidental to predustion and harvesting will be paid at the AEWR of $3.00 per hour. Befors any worker is required to
operate any farm equipment, the worker wil be instrusted In the préper and safe operafion of ractor. Workers will he




Attachment 1 to ETA 790
Henley/ Bay Spring 2010 H-2A Application

required to operate fraciors according to instructions and i a manner that profects the operator, other workers, treas,
crops and equipment. Repeated failuire to obey operating and safety instructions may result in termination.

The worker understands that if he abandons his employment or is terminated for cause priet to the end of the period of
employment shown In ltem 6 he will forfeit the 3/4 guarantee and reimbursement of certain fransportation costs
described elsewhere in fhis job order. Excessive absences and/or tardiness, as defined in the Work Rules attached
hereto, cannot be tolerated and may result i termination,

Employers will provide lools and equipment at no cost for workers to perform the above fasks. Workers wilt be charged
for any willfut damage to or loss of such tools and equipment.

Farm, and Field Sanitation
All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and ofher farm sanitation

dufies.

Tomatoes. peppers. cucumbers, squash, sugar snaps. peas, beets, lima beans, snap beans, sweet corn,
potatoss and various sinalf vegetables:

Workers will bend and stoop fo pick vegetables according to size, color, shape and degree of maturity and place into
field containers. Workers may carry full container weighing approximately fitty (50) tbs. and empty info field bin or load
onto trailer. May be required fo pull and discard culls as directed by supervisor. Pickers will take care not to briise or
scar produce. Pre-harvest activities for tomatoes may include staking, tying, transplanting and pruning. Workers wil
stand on feet for long periods of fime, Workers are required to work in fislds when plants are wet with dew or rain.
Temperalures in fields during working hours can range from forty {40) to over one hundred {160) degress.

Collard, Kale and Mustard Greens:
Workers will cut mature cabbage heads and bunches of collard, kale and mustard greens using knife as specified by

employer. Products will then be placed into sacks or boxas and placed on trailer for transport. Workers may grade
products removing bad or damaged leaves and repack for shipment. Workers will be required to stay on their assigned
row. All cabbage, collard, kale and mustard green work wilt be hourly paid.

Strawberries:

Workers will help install black plastic and drip imigation on rows in field being carefuf fo cover all exposed edges of
plastic cover with soil and ba careful not to tear or punch holes in plastic. Workers may be asked to utilize implements
associated with the installation of e plastic row covers incidental fo performing required tasks on the ground.
Workers wilf plant strawberry plants in pre-punched heles on the plastic covered rows being carefid o place the
strawberry plants at the same depth in the soil as they grew in the nursery. Workers will remove weeds from around
the: plants and from the row middles. Workers will bend and stoop fo pick strawberries according fo size, color, shape
and degree of maturity and place Info field containers. Workers will be expecied to pick fully ripe strawberries, discard
any cat-faced, deformed, decayed or undersized berries according to supervisor's instructions. Also, workers must
carefilly remove any undesirable berries from plant that would lafer cause fungi to attack the plant. Workers may carry
fulf container weighing approximately six (8) ibs. and empty into field bin or load onfo trailer. in some instances
workers will be expected to fil a 4-quart/one gallon plastic pail carefully fifing the pail to sapacity. (Buckets must be full
for correct measure and weight) The pails will be carried in a 2-bucket carrier to be picked In. When full, carried 1o
end of rows at designated truck-loading place. Then the buckets of berries will be inspected for quality and loaded for
transportation to roadside market. Depending on market demand, workers may also be required to pick strawberries in
cups, clamshefis andfor flats. Strawberries harvested specifically for sale at a roadside stand as fresh market specially
basket containers must be field graded. For berries harvested for sale at roadside stands, extra care must be used to
enstre that each strawberry is undamaged and perfest. A berfies must be handied carefully to prevent bruises or
fingemail cuts. Pickers will take extreme care not to damage the delicate berries, Quality and worlananship is of the
utmost importance. Pre-harvest activities for strawberries may include weeding and transplanting. Workers may be
required fo perform other tasks maintenance activities in the strawberry aperation. When harvest is complated, the
workers will assist in removing the strawberry plants from the plastic to prepare for planting the next crop. In some
mstances workers may be required to remove the plastic and drip irfigation tape from the row and load on #ucks for
removal from field,




Attachment 1 to ETA 780
Henley/ Bay Spring 2010 H-2A Application

Blackberries:

Workers will plant, culivate, and harvest blackberries. Workers wili remove weeds from around the plants and from
the row middies. Workers will bend and stoop to pick biackberries according fo size, color, shape and degres of
maturity and place into field containers. Workers will be expected to pick fully ripe blackberries, discard any deformed,
decayed or undersized berries according to supervisor's instructions.  Also, workers must carelufly remove any
undesirable berries from plant that would fater cause fungi to attack the plant. Workers may carry 1/2 full container
weighing approximately twelve (12) [bs. and empty info field bin or ioad onto trafler, Workers must not completely fill
their 1 gallon bucket full as it will cause bruising to the berries. When 1/2 full, carried lo end of rows at designated
truck-loading place. Then the buckets of berries will be inspected for qualify and loaded for transportation to roadside
market. Depending on market demand, workers may also be reguired to pick blackberries in cups andfor flats.
Blackberries harvested specifically for sale at a roadside stand as fresh market spacially basket containers must be
field graded. For berties harvested for sale at roadside stands, extra care must be used fo ensure that each blackberry
is undamaged and perfect. All berrias must be handied carefully to prevent bruises or fingemail cuts. Pickers will take
extreme care not to damage the delicate berries. Quality and workmanship is of the utmost importance. Pre-harvest
activities for blackberries may include weeding and transplanting. Workers may be required to perform other tasks
maintenance activities in the blackberry operafion. Pre-harvest activities for may inchide staking, tying, transplanting
and pruning.

Pumpking
Workers wil plant, culfivate and harvest pumpkins. Workers will be required to remove weeds, from the crops. Workers

may also be required fo perform prep work, to help prepare for the next workdays dulies. Workers will walk along rows
and cut produce from vines according to size, color, shape and degree of maturity using a knife. Workers will Bft and

carry produce weighing up to approximately fifty (50} Ibs. May carry to field trailer or windrow to be loaded Jater. May
be required to pull and discard culls as directed by supervisor. Harvesters will take care not to bruise or scar produce,

Minor crops: This employer may grow one of more other crops. Farmers frequently decide whether to plant these
crops and what additional crops they will plant after this application is submitted. Information on crops planted after
submission of this application will be disclosed in writing 1o the LS Depariment of Labor for approval as soon as i is
known.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Fieldwork begins at assigned time shorfly after daylight.
Waork is performed during light rain/snow and in cold temperatures. Workers will work on their feet in bent, stooped,
and crouched positions for long periods of time. Workers will make fast, simpls, repeated movements of fingars, hands,
and wrists. Workers must be able 1o bend, stretch, twist, or reach out with the body, ams, and/or fegs. All the tasks in
this Job Description constitute one (1) job; the employer may assign workers to different tasks on any day ar to multiple
tasks during the same day in the sole judgment of the employer. Workers ray be required to perform work, on the
farm, that is incidental to producing the crops listed in the application, such as performing hand cultivation tasks,
weeding or hoeing, greenhouse, cleaning and repairing buildings, seed beds, racks, grounds, operate iractor/farm
equipment incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, etc.
All other duties assigned under this order will be those duties of Fammworker, Diversified Creps, DOT Code 407 687-
010.. This is a very demanding and competitive business in which quadity specifications must be rigorously adhered o,
Sloppy work cannst and will not be folerated.

Full Crop Commitment. This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the
full remainder of the period of empioyment. Work may be slack at tmes. The worker understands that if he abandons
his employment or is terminated for cause prior fo the end of the period of employment shown in llem 6 he will forfeit
the 3/4 guarantee and reimbursement of certain ransportation costs described elsewhere in this job order. Excessive
absences andor tardiness, as defined in the Work Rules allached herefo, cannot be tolerated and may result in
termination,

Bally intividual work assignments, crew assignments, and location of work, will be made by and at the sole discrefion

of the manger and/or supervisor as the needs of the farm operation diciate. Workers may be assigned a variefy of
dufies in eny given day andfor different tasks on different days.

16, Wage Rutes/Pay information
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Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time to fime during
the seascn due to crop o market condiions, even on the same crop. Workers will be expected to conform to the
specific instructions given for each day(s) work,

Instructions and general supervision will be provided by the owner/supervisor or a desighated employee. Howaver,
fiald workers will be expected to perform their duties in a timely and p&ﬁéient manner without close supervision.
> 7.1-10

All work will be: paid the adverse effect wage rate (AEWR) of $3.00 per. mzthe event DOL promulgates a new AEWR
during the recruitment or work contract period which is fower than the current AEWR at the time of application, this
lower AEWR becomes the guarantee at the discrefion of the employer. In the event the AEWR is efiminated from the
H-24 program during the life of this work agreement, either administratively or legislatively, the amployer reserves the
right to pay the new wage rate under the new guidsfines as soon as it becomes effective.

A. The employer wili make the following deductions from the Worker's wages: FICA taxes and Federal income tax as
required by law, cash advances and repayment of loans, repayment of overpayment of wages to the worker, payment
for articles which the Worker has voluntarily purchased from the Employer, long-distance tefephone charges, recovery
of any loss to the Employer due to the Worker's damage (beyond normal wear and tear} or joss of equipment or
housing items where it is shown that the Worker is responsible, and any other deductions expressly authorized by the
Worker in writing.

B. Employers guarantee to offer employment for the hourly equivalent of 34 of the workdays of the total specified
period during which the work confract and all amendments thereof are in effect, begirning with the first workday after
the workers” arrival at the Employer's location, ready, willing, able, and eligibte to work and ending on the expiration
date specified in the work contract and all extensions thereof or upon the termination of this employment as provided
below. For purposes of this guarantee, a "workday” consists of seven hours Monday-Friday and five hours on
Saturday. The worker is not required to work on his Sabbath or on federat holidays which are New Year's Day,
Januzry 1, Martin Luther King, Jr’s birthday, the third Monday in January, Presidents Day, the third Monday in
February; Memorial Day, the last Monday in May, Independence Day, July 4, Labor Day, the first Monday in
September; Columbus Day, the second Monday in Oclober: Vateran's Day, November 11; Thanksgiving Day, the
fourth Thursday in November; and Christmas Day, December 25, On certain of these days, work may be available.
the worker at the conciusion of his work agresment has been afforded less empioyment opportunity than required
under this provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranteed number of days. In determining whether the guarantes of
employment has been met, any hours which the Worker fails o work during a workday when he is offered the
opportunity to work by the Employer and all hours of werk actually performed shall be counted foward raeeting this
guaraniee.

C. This employmen{ guarantee shalf be terminated before the end of the Period of Employment if the services of the
workers are no longer required for reasons beyond the control of the Employer due fo fire, frost, floed, drought, hail,
ofher Act of God which makes fulfillment of this contract impossible. In such cases, the employer will make efforts to
fransfer worker to other comparable employment acceptable to worker. If such transfer is not effective, workers will be
retumed at Employer's expense to the place from which Worker, withaut intervening employment, came o work for
employer, In the event of such termination, the 3/4-guarantee period ends.on the date of termination. The guaraniee
shail be vaid from the beginning should the Worker voluntarily abandon this employment before the end of the confrast
peried-or in the event the Worker is terminated for lawful job-related reason,

D. The payrolt period shall be weekly. Workers will be paid waskly.

E. Employer will provide & worker referred through the Agricultural Recruitment System forty (40) hours of work ($320)
for the week beginning with the anticipated date of need, unless the employer has amended the date of need by
nofifying the local employment service office atieast 10 working days prior to the original date of need. If the employer
fails to nolify the order-holding office, then employer shall pay an eligible worker referred through the interstals
clearance system $8.00 per hour for the first week, starting with the original anticipated date of need. The amployer
Tay Teguire the worker to perform alternative work if the guarantee cited in this saction is invoked. I the worker falls Io
notify the order-holding office of his confinuing interest in the job no sooner than nirte working days and ne later than
five working days before e date of need, the worker will be disqualifed Fom e sbove-mentioned assurance.
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Alternative work will be general fam fabor and farm maintenance actividies including, cleaning and maintaining migrant
housing, pulling and chopping weeds, cutting ditch banks and hedge rows, cutling fire wood, fence mending and the
repair and maintenance of farm buildings and equipment.

F. The Employer will furnish 1o the worker, on or before each payday one or more writlan statemenls showing the
warker's tolal eamings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have
been offered to the worker, the tofal hours actually worked by the worker, an itemization of ail deductions made from
the worker's wages; if piece rates are used, the units produced daily; the worker's net pay, the employer's name,
address and IRS identification aumber,

17, Transpottation
The Employer will not advance transportation and subsistence costs to Workers for transportation to the place of

employment.

This subparagraph applies only to Workers for whom the employer Is legally obligated to supply housing. Afer worker
has completed 50% of work contract period, employers shall reimburse worker for reasonable cost of transportation
and subsistence from place of recruitment to place of work, Upon completion of the work agresment, employers will
pay for such Workers reasonable costs of retum transporation and subsistence to the place of recruitment, except
when the worker will not be refurning to the place of recruitment, due to subsequent employment with another
employer who does not agree to pay such costs, in which case the emplayer only pays for the transportation to the
rext job.

The amount of such iransportation payment will be equal to the Worker's actual transportation costs not to exceed the
mest economicat and reasonable common carrier transportation charges for the distance involved, In fieu of the above
payments to the workers for transportation, the employers reserve the right to charter or otherwise arange to provide
for transportation at the empioyer's election. Subsistence reimbursement shall be in accordance with current rates
published In the Federal Register (for workers with and without receipts) only to those employees who are &ligible
under the H-2A program regulations for subsistence pay. By way of ilfustration and not in limitation of the foreguoing,
the employer will not pay fransportation for such worker if he does not have suitable documents to comply with proof of
identity and employment eligibility requirements of IRCA, if he is discharged for lawful job-related reasons, if he has
knowledge at the place of recruitment that he can not pedform the dufies of the job as described above, or if he
abandons this employment when he is needed by the Employer. Employer will provide transportation and subsistence
under this agreement if the worker is terminated because of work related injury caused by thisithese crop activities and
is so cerlified by a doctor acceptable to employer before leaving employers farm, or termination resulting from an Act of
God which makes fulfillment of this contract impossible as provided in paragraph 9C or if the warker is displaced by &
U.S. worker under DOL's 50% rule. Employer wif offer free transportation for workers living in employer's housing
tacility both to and from the daily work site. The use of the transportation by the worker is volundary, no worker will be
required as a condition of employment to ufflize the transportation offered by the employer.

Other Conditians of Employment:

A. Termination: Employer may terminate the worker for lawhul job-related reasons and so noffy the Job Service local
office if the worker: a) refuses without justified calse to perform work for which the worker was recruited and hired, b}
commit setious act(s) of misconduct or serious or repeated violation(s} of the assigned Employer's work rules; the
Employer may make and post werk rules which shafl apply fo this employment; the worker shall abide by such rules (o
copy of Work Rules s atached) c} faiis after completing the training period to perform the work or d) malingers or
ofherwise refised without justified cause to perform as directed the work for which the Worker was recruited and hired:
€] provides other lawful job-related reason(s) for termination of employment 1) abandons this employment: two
consecutive scheduled working days of unexcused absence shall be an abandonment of employment; employees
must niotify the assigned Employer and secure permission for necessary absences. g) falls to keep up with fellow
workers b} falsifying idenfification, personnel, medical, production or other work refated records. i} falls or refuses to
take a drug test. j) cormits acts of insubordination. *Reason beyond employer's control” Includes termination of
worker, if he Is not 2 U.8. worker because a U.S. worker makes himseif avaitable for the job under DOL's 50% rule.
Workers must notify the emplayer prior fo voluntatily terminating their employment. All wages dus will be forwardad fo
the last known address for Workers that leave without providing notice. 1tis imperative that workers provide a
complete and.accurate address to the employer no iater than the first day of employment. This employer has ano
complete, no rebire poficy. Termination for lawful iob refated raasons befure the specified ending dats fistad in Bis
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application will disqualify the employee from future employment opportunities with this employer. Workers who
abandon thelr employment without nofice during the period covered by this work agreement will be disqualified from
future employment opportunities with this employer. Voluntary resignation before the specified ending date fisted in
this application may disqualify the employee from future employment opportunities with this employer. For workers
wha resign their employment voluntarily, the employer will consider and evaluate special circumstances and hardship
cases on a case-by-case basis. Employees, without exception, are required to notify appropriate supervisory staff prior
to voluntarily terminating their employment to be considered and eligibla for exemption to the no complete - no rehire

policy.

B. The employer may discipline the worker, including requiring the worker ta leave the field (“time oul"} for a period
determined by the foreman, suspension from employment for up to three days, or termination of employment as
described in termination (A) above,

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance
for injuries arising out of and in the course of employment. Employer's proof of insuranca coverage is sttached. All
workers must report all injuries and illnesses fo their employer. Faiture not to do so may result in termination

D. Emgployer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall relieve the Emplayer from paying the wages already eamed, or if specified in the iob
order as a term of employment, providing retum transportation or paying return transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Condifions: Employers wil axpeditiously notify the
order-holding local office or State agency by tefephone immediately upon learning that a crop is maturing earlier or
fater, or that weather conditions, over recruitment, or other factors have changed the terms and conditions of
employment. The terms of this Work Agreement thereafter may be changed upon posted nofice to the Worker.

F. Outreach Workers: Outreach workers shall have reasonable access lo the Worker in the conduct of oulreach
activities pursuant to 26 CFR 653.107 and 20 CER 653.501.

G Training: There will be a three day training period starting with the first day of employment to acclimate the worker %o
the physical demands of farm work and to familiarize workers with job specifications and %o demonsirate proper haryest
methods and other crop specific issues such as, the proper color of produce, o particular grading specifications, The
employer wil not provide separate formal orientation or training periods for each different crop or each different type of
task or job assignment covered within the job description. After completion of the training period, the employer will
expect all workers possess the skills to work in the preduction of the crops noted in item . For purposes of this section
seven hours wilt be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules {eopy attached) will be provided to
the worker by the employer no later than on the day the work commences.

. U.S. workers may or may not be covered by unempioyment insurance and may or may not be aligible under current
unemployment regulations

J. Employer agrees to abide by the reguiations at 20 CFR 855,103, Assurances, and 20 OFR 653,501,

K. The employer as a part of positive recruitment as per 20 CFR 655.105(a) is wifling, if and when any substantial
number of applicants are available, to coordinate group transportation arrangements (fo facilitate their purchase of bus
lickets efc.}, where appropriate, and to provide any additional information that workers need to coordinate their arrival,
We are an equal opportunity employer. Women and minorities are encouraged {o apply fo these positions.

L. There are rot any strikes, work stoppage, slowdowns o7 interruption of operations by employees af the place where
the workets will be employed.

M. There are not any arrangements made with establishment owners or agents for the payment of a commission or
other benafits for sales made to the workers.
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N. BUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healihful work environmeny, free of
substance abuse, for the protection of our associales, employees and visitors. The use, possession or being under the -
influence of illegal drugs or alcohof during working time is prohibited. {Alcohol may be permitted in the housing faility
outside work hours.) Employees may be requested to take random drug or alcohol fests at no cost to the warker.

Failure to comply with the request or tesfing positive may result in immediate tarmination.

*Use of the masculine pronoun herein is for convenience of reference only.
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WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and performance
expected of them by the Employer. Violation of these rules or other ltawful job-related employer requirernents,
including these work rules, wilt be considered grounds for discipline or immediate discharge. Penalties for infractions
may include suspension from work without pay for the remainder of the day, or for up to three days, in the sole
judgment of the Employer, depending on the seriousness of the infraction, the worker's prior record, and other relevant
factors. Repeated, serious, or aggravated infractions may result in immediate discharge. Workers are expected o
comply with alf rules refating to discipfine, attendance, work quality and quantity, and the maintenance of alf property.

10.

1.

Workers must perform their assigned work in a careful, workmanlike manner in accordance with the
provision of the work confract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or iflegal drugs is prohibited during work time or during any
workday before work is completed for the day {such as during meals); workers may not report for
work under the influence of alcoholic beverages of ilegal drugs. lllegal drugs may not be used ot
kept on any employer premises, including housing at any ime. Use or possession of illegal drugs,
failing of refusing to take a drug test wil be CAUSE FOR IMMEDIATE TERMINATION,

Fxcessive absences andior tardiness will not be permitted. Employees are expecled to be present,
on time, able and willing to perform the assigned work every scheduled workday. This is not sporadic
or *day work." Excessive absences is defined as: Two consecutive days of unexcused absences or
three unexcused absences in a 30 day periad. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as directed by the
grower or supervisor, WORKERS WILL BE DISCHARGED FOR EXCESSIVE TARDINESS.
Excessive tardiness is defined as 2 unexcused tardies in a row or § unexcused tardies in a period of
thirly days.

Workers shall maintain and keep the living quarlers provided fo them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, allowing for
reasonable wear and tear. Workers shalf cooperate with other workers assigned 1o such housing in
maintaining common kitchen and living areas in good condition. Workers will be required to keep the
exterior area surounding the camp clean and clear of debris. Workers shall promptly report any
problems with housing fo the employer or designated supervisor,

Woarkers fiving in employer's housing assigned to burk beds may not separate bunk beds, as floor
shace in sleeping rooms is needed by all occupants,

Workars living in empioyer's housing may not cook in sleeping reoms or any other non-kitchen areas.
Workers are forbidden from removing batteries from smoke detectors for any reason. VIOLATION
WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Wotkers must not drop paper, cans, bottles and other trash in fields, packing house, or on housing
premises. Trash and waste receptacles must be used,

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer of person
in charge:

Waorkers may not enter employer's premises without authorization.

Workers may not begin work prior o scheduled starfing time or continue working after stopping fime
unless agthorized by the employer.
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12.

13.

14,

1&.

18.

17.

18.

18.

20,

2.

22,

23

24,

25.

28,

7.

Workers living n employer's housing may not have guests in housing premises afier 10:30 p.a.
except on Saturday night on which guest hours end at 12:00 p.rm. Mo persons, other than workers
assignad by employer to a room, may sleep in any reom.

Workars may not defiberately restrict production.

Any worker who verbally or physicaily threatens another wo gker, the farmer or any supervisor
with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including housing
premises, at any time.

Workers may not post of remove any notices, signs, or other instructions from the employsr's bufietin
boards or the employer's property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from follow workers or from the employer.

MINAGTIN W luke B e b2

Workers may not falsify identification, personnel, medical, production of other work-related records.
VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, toots of
other property belonging to the employer of to other employees.
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, lools or other equipment and
property to which the worker has not been specifically assigned by his supervisor. Workers may not
use of operate trucks or other vehicles, tools or other equipment or property for their personal use
unless expressly authorized by the employer.

Workers may not misuse of remaove from the farm premises withaut authorization from his superdisor
any employer property such as inicks and ofher vehicies, beds, refrigerators, tools, etc. VIOLATORS
WwiLL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safety practices and rust report any injuries or
accidents to their supervisor of the employer's office immediately and The Labor Company (TLC) as
soon as is reasonably possible. UNSAFE WORK BEHAVIOR MAY SUBJECT THE VIOLATOR
1O DISCHARGE,

Workers must follow supervisor’s instructions.

Workers may not commit acts of insubordination - failure to regard authority.

Adter the Iraining period, workers are expected to posses e skills necessary to perform the job
described in the work agreement and to the standard set by the employer.

Workers may not interrupt other workers restsicep period by excessive noise of sommotion,
Workers must nof play loud music after 2:00 P on work nights or after 12:00 PM o Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that might cause the
grower to be out of compliance with any local, state, of federzl law.
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January 20, 2010

US Department of Labor

Employment and Training Adrinistration
536 5. Clark Street Federal Building

¢" Floor

Chicago, 1. 80605

To Whom [t May Concem:

Enclosed is a regular certification application with attachments for participation in the
H-2A temporary foreign worker program on behalf of Henley Farms LP and Bay Spring
Farms in Virginia Beach, Virginia.

Henley Farms LP and Bay Spring Farms have not located sufficient local workers to
mest their 2009 labor needs. White Henley Farms LP and Bay Spring Farms will hire
US workers qualified for the job of working on the farms, should they present
themseives, they seek certification to bring in H-2A agricultural workers to meet their
immediate need. )

Henley Farms and Bay Spring Farms are filing a joint appiication; however, they will not
share workers nor are they an association. A joint employer agreement is enclosed.

We appreciate the Department's prompt attention to this application. Thank you for your

consideration.
12 ? !}7%

! \Zig
Executive Director

Enclosures:  Employers’ ETA 9142 with aftachments
Employers’ ETA 790 with attachments

THE LABOR COMPANY
PO Box 1254
EEra a’v}aiﬁ S.f-re?rar, S’uite 107




Certify Number of Workers

We expect the total number of workers we will use in the occupation of thisfthese crop activities to
be ' Z of which will be H-2A workers for which certification is requested and the
balance, if any, will be US workers. These numbers are estimates only as total workforce needs
are dependent upon weather, crop conditions and worker availability.

ﬁw&w fh‘w

iy 21
Barbara M. Henley - Henley Farms =~ § Déte
deN Ny ﬁrﬂﬂ&}c&(\_ 2/ //0
Jcthn W. Cromwell - Bay Spring Farm ate

Henley/Bay Spring Farms, 2009 H2A Application, Page of




Appilication for Conditional Entry

[, HENLEY FARM LP as the employer, agree fo abide by regulations at 20 CFR 655,103
and 20 CFR 653.501.

| hereby request permission for conditional entry into the intrastatefinterstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing was in compliance with
USDOL regulations in 2009 but, because of disuse, cannot meet applicable standards at
‘this time.

As a condition to placing my order into clearance, I, HENLEY FARM LP, certify that 30
days prior to occupancy, my housing will meet standards to the US Department of Labor.

| also authorize representatives of the State Employment Service, the State Health
Department and/or the US Employment and Training Administration to inspect the
housing that | am offering such workers at any reasonable time to verify its condition.

I expect my housing to be occupied by 3/ 1072010,

x/&M’ f% D;{/&'/}/}@

Employer Signature
Copeal ;Mf%ex 2fp fro
E.S. Representative {// ) Déte
%

Plantscape, Inc., 2009 H2A Appiiaaﬁem Page of



Application for Conditional Entry

i, BAY SPRING FARM as the employer, agree to abide by regulations at 20 CFR
655.103 and 20 CFR 653.501.

I hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing was in compliance with
USDOL regulations in 2009 but, because of disuse, cannot meet applicable standards at
this time.

As a condition to placing my order into clearance, |, BAY SPRING FARM, certify that 30
days prior to occupancy, my housing will meet standards to the US Department of Labor.

I also authorize representatives of the State Employment Service, the State Health
Department and/or the US Employment and Training Administration to inspect the
housing that | am offering such workers at any reasonable time to verify its condition.

| expect my housing to be occupied by 3 /10 /2010,

Xduﬂwﬂ w. C;’M:,J&(’,X 3/31!/0

Emplpyer Signature Date
; .
/ R
-zl xth”if—rf 3/5/,0

E'S. Representative ~ ] O Date 7/ '
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(T]LIC,

The Lebor Company

This Agency and Indemnity Agreement (the "A ment") entered,igto by and between The Labor Company, LLC
(TLC), a cepsulfing firm in the sfale of Virginia and I ) an agricultural producer(s) in the
state of ffgli,f‘){ A who is a Client of %C% %

WHEREAS, TLC is qualified and capable as Agent of rendering consulting and administrative services necessary
to assist the Client in participating in the H-2A program under the labor certification process for temporary agriculiural
employment in the United States ("H-2A workers") to meet the seasonable labor requirements: and

WHEREAS, the Client desires to avail himsaif of the consulting and administrative services of TLC as Agent in
participating in the US government authorized H-2A alien certification program to meet the Cllent's seasonable izbor
requirements for the calendar year beginning January 1, 20__;

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission fees and
other assessments and such costs as are charged from time to time for providing the services requested by the Client,
and for other good and sufficient consideration, including the mutual promises contained in TLC Bylaws and this
Agreement, pursuant to the requirements of 20 C.F.R. 855, and the parties hereto further agree as follows:

A. TLC Obligations

(1) TLC, through input and consent of Client, will prepare and process forms and documents pursuant {o
applicable laws and regulations of the United States Department of Labor and the United States Cilizenship and
lmmigration Services required for the Client to participate in the US government authorized H-2A alien certification

prograrm.

{2) TLC, through input and consent of Client, will undertake the administrative tasks in order for the Client fo
participate in the H-2A program as established by the regulations and guidelines of the United States Department of Labor

(3) TLC, through input and consent of Client, will arrange advertisements to comply with regulations and
guidelines of the United States Department of Labor. Client acknowledges that they are the scle employer and are
exclusively responsible for represeniations made in the advertisements. The Client is engaging TLC for convenience
purposes of arranging the advertisements, however, Client acknowledges that they, not TLC, are soliciting US applicants
in compliance with the regulations and guidelines of the United States Depariment of Labor. - ‘ .

(4} TLC, the Client or representative may maintain contact with the State Employment Service Agency, the

State Department of Labor, the United States Department of Labor, and the Unlted States Citizenship and Immigration
Services, and other governmental agencies necessary to effectuate the purpose of this Agreement.

B. Client Obligations

{1) The Client agrees to comply timely with all reasonable policies, procedures, and schedules established by
TLC which it considers essential for compliance with laws and reguiations, successful participation and for the proper
operation of the H-2A program.

{2} The Clisnt agrees to comply with all of the terms and conditions of employment in the Agricultural and Food
Processing Clearance Order, ETA Form 790, and Application for Alien Employment Certification, ETA 750 (“Job Order”)
and with each term of the agriculiural work agreement, which describes ali the material terms and conditions of
ernpioyment, that is entered into with both U.S. and H-2A workers by the Client. The Client agrees to famifiarize himself
with the terms and conditions of employment in the job order and the agricultural work agreement and to comply with all
obligations imposed on the Client as an employer of U.S. andior H-2A migrant andfor seasonal agriculfural laber found in
applicable law and regulations, including without limitation, those at 20 C.F R, Parts 653 and 655,

(3) In particular, but not fimiting the foregoing, the Client agrees a) to pay the worker's required wages and
benefits, b} to make those deductions from the worker's paychecks which are required and cnly thase deductions aflowad
by law, ¢) fo provide housing as required which meets all applicable standards, d} to reimburse Hmely required
transportation and associated daily subsistence costs, e) to provide written stafements of the worker's total earnings,
hourly rate and/or piece rate of pay, the hours of employment which had been offered to the worker, the hours actually

over please
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The Labor Company

This Agency and indemnity Agreemgnt (the ";Agirj?ayﬁr\t“) erﬁed inlob ,Eﬂd beiween. The Labor Ccmpany_, LLC

(TLC), a consulting firm in the state of Virginia and ] Fd i 1/ aW4 an agricultural producer(s) in the
state of __| gr‘g;ﬂ /" _who is a Client of TLC., /

o

WHEREAS, TLC is qualified and capable as Agent of rendsring consulting and administrative services necessary
to assist the Client in participating in the H-2A program under the labor certification process for temporary agricultural
employment in the United States ("H-2A workers”) to meet the seasonable labor requirements; and

WHEREAS, the Client desires fo avail himself of the consulting and administrative services of TLC as Agent in
participating in the US government authorized H-2A alien certification program o meset the Client's seascnable fabor
requirements for the calendar year beginning January 1,20__;

NOW THEREFORE, in consideration of the payment by the Client of the established dues, admission fees and
other assessments and such costs as are charged from time fo time for providing the services requested by the Client,
and for other good and sufficient consideration, including the muival promises contained in TLC Bylaws and this
Agreement, purstant to the requirements of 20 C.F.R. 655, and the parties hersto further agree as follows:

A. TLC Obligations

: (1} TLC, through input and consent of Client, will prepare and process forms and documents pursuant to
applicable laws and regulations of the United States Department of Labor and the Unifed States Citizenship and
Immigration Services required for the Client to participate in the US government authorized H-2A alien certification

program.

(2) TLC, through input and consent of Client, will undertake the administrative tasks in order for the Client to
participate in the H-2A program as established by the regulations and guidelines of the United States Department of Labor

{3y TLC, through input and consent of Client, will arrange advertisements to comply with regulations and
guidelines of the United States Department of Labor. Client acknowledges that they are the sole smployer and are
exclusively responsible for representations made in the advertisements. The Client is engaging TLC for convenience
purposes of arranging the advertisements, however, Client acknowledges that they, not TL.C, are soliciting US applicants
in compliance with the regulations and guidelines of the United States Department of Labor, : :

{4} TLC, the Client or representative may maintain contact with the State Employment Service Agency, the
State Department of Labor, the United States Department of Labor, and the United States Citizenship and Immigration
Services, and other governmental agencies necessary to effectuate the purpose of this Agreement.

B. Client Obligations

(1) The Client agrees fto comply timely with all reasonable policies, procedures, and schedules established by
TLC which it considers essential for comptiance with laws and regulations, successful participation and for the proper
operation of the H-2A program.

{2) The Client agrees to comply with all of the terms and conditions of employment in the Agricultural and Food
Processing Clearance Order, ETA Form 790, and Application for Alien Employment Certification, ETA 750 ("Job Ordery
and with each term of the agricultural work agreament, which describes all the materal terms and conditions of
employment, that is entered into with both 1S, and H-2A workers by the Client. The Client agrees to familiarize himself
with the terms and conditions of employment in the job order and the agricultural work agreement and fo comply with all
obligations imposed on the Client as an employer of U.S. and/or H-2A migrant andfor seasonal agricultural labor found in
applicable law and regulations, including without limitation. those at 20 C.F.R. Parls 653 and 655,

(3} In particular, but not limiting the foregoing, the Client agrees a) to pay the worker's required wages and
benefits, b) to make those deductions from the worker's paychecks which are required and only those deductions allowed
by law, ¢) to provide housing as required which meets all applicable standards, d} to reimburse fimely required
fransportation and associated daily subsistence costs, e} to provide written statements of the worker's total earnings,
hourly rate and/or piece rate of pay, the hours of employment which had been offered to the worker, the hours actually

over please




STATE AGENCY:
VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS

SPECIFIED ON JOB ORDER

/E5RySL

1. Grder Number:

2. Name of Employer: Henley/Bay Springs Farms

3. Location of Employer and Directions:
3484 Charity Neck Road, Virginia Beach VA 23456; Indian river

Road east to end at Muddy Creek Road, turn feft, % mile, turn right

on Charity Neck Road, go 1 mile,

1801 Princes Anne Road, Virginia Beach, VA 23456; indian River
Road, 12 miles, Left on Princess Anne Road, go 1410 mile.

3116 New Bridge Road, Virginia Beach, VA 23456: Indian River
Road to right on New Bridge Road, % mile on right.

f%? Aol ve > 12170 1o

4. Period of Employment:
From §; 10 to 12/20/2010

5. Work Scheduls
Hours per day: 7
Days per Week: 6

6. Crop and Pay:

Est.
Hourly  Unit of Piece  Hourly
Crop:  Wage: Production Rate Wage

Vegetables: $726 or 2010 AEWR
Soil Prep: $%25-0or 2010 AEWR

Cultivate: $7:25-0r 2010 AEWR
Harvest: $2.28 or 2010 AEWR.

7. Work tasks to be performed:
Regular: Plants, cultivates and harvests vegetables.

Alternate tasks and pay during first week in case
crop delay (sce item 12): N/A

8. Transportation provided: Yes
9. Housing can accommodate 8 people
Individual 8 Family 0

10. Meals provided: NO

o o[\t

AGENCIA ESTATAL:
COMISION DEL EMPLEQ DE VIRGINIA

SUMARIO DE LAS CONDICIONES DE EMPLIO

QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

1. Numero de la Orden: /4, & / «55/ é;»‘

2. Nombre del Empleador: Henley/Bay Springs Farms

3. Lugar y Direccion del Empleador

3484 Charity Neck Road. Virginia Beach VA 23456; indian river Road east
to end at Muddy Creek Road, tum lef, ¥ mile, tum right on Charity Neck
Road, go 1 mile.

1801 Princes Anne Road, Virginia Beach, VA 23456 Indian River Road, 12
miles, Left on Princess Anne Road, go 110G mnile,

3116 New Bridge Road, Virginia Beach, VA 23456: Indian River Road to
right on Mew Bridge Road, % mils on right.

4. Perodo de Empleo:
12016 a 12/20/2010
el Tiabajo:
Horas por dia: 7
Numero de dias por Semana: 6
6. Cosecha y Pago:

Caleul
Sueldo Pago Anticipado
Por Unidad del por del Sualdo
Cosecha: Hora Produccion Unidad W age

Vegetales:-$7:28 or 2010 AEWR

Soil Prep: $7-25-0r 2010 AEWE%%‘; g:}f:?/ b (L
Cultivate: $225-0r 2010 AEWR™ &~

Harvest: $7:25-or 2010 AEWR

Pago Adicional: n/a

7. Labores a desampenar en al trabajo:
Normales: Plants, cultivates and harvests vegetables.

Labores alternativas y pago la primera semana en caso
de demora en la cosach (vease punso numero 12} N/A

8 Transportacion proveida: Yes
9. Vivendas disponiblas para 8 personas:
Individuos 8 Familias 0

10, Comidas Proveidas: NO




If yes, cost per day: N/A
Workers must do their own cooking: YES
11, Deductions:

Type: Amount

Social Security Yes, as required
Income Tax Yes, as required
Meals No
Transportation No

Tools No

Crewleader Charges No

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office, The employer has
guaranteed your first week’s wages unless he

notifies the Job Service of a later starting date by:

In order for you to be eligible for this guarantee,
you must contact the Job Service Office at:
EC
5240 Oablosrr ECod
'y *ﬁ(,ﬁ \Z’{? al 3 5:/ &4 4
A4 f /

During the period of: ?Aj /f/’ 4
22 fn - YT VIR
Any Job Service
Office will assist yon
in doing this.

Si son proveidas, el costo por dia; N/A
Los trabajadores ticnen que cocinar sus comidas: Si
1. Deduccionas:
Type
Seguro Social
Impoestos Sobre Ingrasos

Amount
Yes, cuando requierdo
Yes, cuando requierdo

Comidas No
Transportacion No
Herramiantas y Maquinsrias  No
Cargas de Crewleader No

12. Notas para e trabajador:

Una copia de la orden de trabajo completa esta
disponible para la inspeccion en esta oficina. i patron
ha garantizado sus primeros salarios de los semana a
menos que el notifique el servicio del trabajo de una
fecha que comienza mas ultima cera:

Para usted para ser elegible para este guarantee, usted
debe pongase en contacto con la Oficina de Servicio de
Trabajo en:

Durante el periodo del: .7 /5/ £

3/ e SEYE
Cualquier Oficina de
Servicio de Trabajo le

asistira en hacer esto,




VIRGINIA BEACH COMMUNITY SERVICE

DEPT OF SOCIAL SERVICES 757 437-3200
3432 VA BEACH BLVD
VA BEACH, VA,

LEGAL AID EASTERN DIVISION 757 827-5078
VIRGINIA BEACH, VA.

PRINCESS ANN FIRE DEPT. 757-427-4687
PRINCESS ANN COURTHOUSE
VA.BEACH, VA

EMERGENCY 911
PRINCESS ANN POLICE DEPT 757 427-4687
EMERGENCY 911

PRINCESS ANN COURTHOUSE
VA.BEACH, VA

SENTARA BAY SIDE HOSPITAL 757 363-6100
800 INDEPENDENCE BLVD
VA.BEACH, VA

TELAMON 804 452-1286
903 W. BROADWAY

HOPEWELL, VA. 23860

VA. BEACH GENERAL HOSPITAL 757 395-8000
1060 FIRST COLONIAL ROAD
VASBEACH, VA,

VA BEACH HEALTH DEPT 757 518-2646
4452 COOPERATION LANE

VA.BEACH, VA.

VA. BEACH POLICE DEPT. 757 427-4724
EMERGENCY 911

MUNICIPAL CENTER BLDG. 7A
VA.BEACH, VA,




